
 

H-   . PERSONAL PROTECTIVE EQUIPMENT 
 

1. The contractor will train in the safe operation and use of equipment to all workers using 
such equipment. 

 
2. Personal protective equipment, including personal protective equipment for eyes, face, 

head, and extremities shall be provided, used, and maintained in a sanitary and reliable 
condition wherever it is necessary by reason of hazards or processes encountered in a 
manner capable of causing injury or impairment in the function of any part of the body. 

 
3. Defective or damaged personal protective equipment shall not be used. 

 
4. The contractor shall provide, at no cost to the employee, to each employee who operates a 

chain saw, chain saw chaps and assure the chaps are worn during saw operations.  These 
chaps must be approved by Underwriters Laboratory or meet Forest Service specification 
6170-47.  The chaps shall cover the full length of the thigh to the top of the boot on each 
leg. 

 
5. The contractor shall assure that each employee wears foot protection that provides 

adequate traction and ankle support.  Employees operating chain saws shall wear foot 
protection that is constructed with cut-resistant material which will protect the employee 
against contact with a running chain saw. 

 
6. The contractor shall provide, at no cost to the employee, and assure that each employee 

who works in an area where there is potential for head injury from falling objects or flying 
objects wears a hard hat that meets the minimum requirements of American National 
Standards Institute (ANSI) standard Z89.1-1997. 

 
7. The contractor shall provide, at no cost to the employee, eye protection where there is 

potential for eye injury due to flying objects.  This eye protection must meet the minimum 
requirements of ANSI standard Z87.1-2003. 

 
8. The contractor shall provide, at no cost to the employee, hearing protection where there is 

a potential for hearing loss due to high intensity noise e.g., chain saw operation. 
 
 
H-   . CAMPING PROVISIONS FOR LABOR INTENSIVE CONTRACTS 
 
The following provisions apply to all camping on National Forest lands during performance of this 
contract: 
 

1. These provisions are in addition to those contained in, or provided for, in the clause titled 
“Use of Premises”, in this contract. 

 
 
 



 

2. Every structure used as shelter shall provide protection from the elements.  Where heat 
adequate for weather conditions is not provided, other arrangements should be made to 
protect workers from the cold.  Firewood may be cut only after obtaining a District 
Firewood Permit. 

 
3. The campsite will not encroach beyond the boundaries designated by the Forest Service.  

The campsite shall be located so as to minimize impacts on streams, lakes, and other 
bodies of water.  No camping shall be permitted within developed recreation sites or along 
primary recreation roads. 

 
4. The campsite shall have a clean appearance at all times. 

 
5. Upon abandonment of any campsite, or termination, revocation, or cancellation of 

camping privileges, the contractor shall remove, within 10 calendar days, all structures 
and improvements except those owned by the United States, and shall restore the site, 
unless otherwise agreed upon in writing or in the camping permit.  If the contractor fails to 
remove all structures or improvements within the 10 calendar days, they shall become the 
property of the United States, but that will not relieve the contractor of liability for the cost 
of their removal and restoration of the site. 

 
6. Unless otherwise designated by the Contracting Officer, the use of this area is not 

exclusive, and may be granted to other Permittees, contractors, or recreating public.  
Disorderly conduct is not permitted. 

 
7. Damaging or removing any natural feature or other property of the Forest Service is 

prohibited. 
 

8. Servicing of equipment in the campsite is not permitted, unless the campsite is within the 
project area. 

 
9. Sanitary facilities shall be provided for storing food.  Ice chests or coolers, with ice supply 

made from potable water and replenished as necessary, shall be provided and sufficient for 
the storage of perishable food items. 

 
10. An adequate and convenient potable water supply shall be provided in each camp for 

drinking and cooking purposes. 
 

11. Toilet facilities adequate for the capacity of the camp shall be provided and supplied with 
adequate toilet paper.   Such facilities shall be serviced and maintained in a sanitary 
condition. 

 
12. Garbage shall be collected, stored, and disposed of in such a manner as to prevent 

scattering by the wind, minimize attraction of flies, and discourage access by rodants. 
 

13. Basic first aid supplies shall be maintained, available and under the charge of a person 
trained to administer first aid.  The supplies shall include: 



 

 
a. Gauze pads (at least 4x4 inches) 
b. Two large gauze pads (at least 8x10 inches) 
c. Box adhesive bandages (band-aids) 
d. One package of gauze roller bandage at least 2 inches wide 
e. Two triangular bandages 
f. Scissors 
g. At least one blanket 
h. Tweezers 
i. Adhesive tape 
j. Latex gloves 
k. Resuscitation device such as resuscitation bag, airway, or pocket mask 

 
14. Any washing of laundry shall be done in such a way as to provide for washing and rinsing 

without polluting lakes, streams, or other flowing water. 
 

15. Waste water must be disposed of away from living and eating areas and in a fashion that 
minimizes pollution to lakes, streams, and other flowing water. 

 
16. The contractor shall take all reasonable precautions to prevent and suppress forest fires.  

No material shall be disposed of by burning in open fires during the closed season 
established by law or regulation without the written permission from the Forest Service. 

 
17. The contractor shall comply with the following fire regulations during fire season: 

 
a. A shovel, axe or pulaski, 10 quart pail which is full of water for immediate use and 

a fire extinguisher with an Underwriters Laboratory (UL) rating of at least 1:A 
10:BC is required during the fire season. 

 
b. All fire rings or outside fireplaces will be approved by the Forest Service 

representative.  The area will be cleared down to mineral soil for a distance of 1 
foot outside of the ring or fireplace and it will not have any overhanging material.  
Fire rings will be dismantled and material disposed prior to leaving the site. 

 
c. All generators and other internal combustion engines will be equipped with USFS 

approved spark arrestors and/or factory designed muffler and exhaust system in 
good working order.  They will be located in a cleared area with the same 
requirements as in (b). 

 
d. All fuel will be stored in UL approved flammable storage containers and be located 

at least 50 feet from any open flame or other source of ignition. 
 

18. Any violation of these conditions constitutes a breach of contract, and may result in 
revocation of camping approval. 

 
19. The Forest Service reserves the right to terminate a camping permit at any time. 



 

 
 
 

 
 
 
MIGRANT AND SEASONAL AGRICULTURAL WORKER PROTECTION ACT 

(MINI TEMPLATE) 
 

INSTRUCTIONS TO USER: INCLUDE THE FOLLOWING CLAUSES FOR 
PREDOMINATELY MANUAL FORESTRY OR AGRICULTURAL WORK 

 
SECTION H 

 
FSAR 4G52.222-701   Employment of Eligible Workers (DEC 1999)  
 
Section 274A of the Immigration and Nationality Act (8 USC 1324a) makes it unlawful for an 
employer to hire undocumented workers.  The Immigration and Naturalization Service (INS) has 
established the Form I-9, Employment Eligibility Verification Form, as the document to be used 
for employment eligibility verification (see 8 CFR 274a). 
 
The contractor is required to (1) have all employees complete and sign the I-9 Form to certify that 
they are eligible for employment; (2) examine documents presented by the employee and ensure 
the documents appear to be genuine and related to the individual; (3) record information about the 
documents on the form, and complete the certification portion of the form; (4) retain the form for 
three years, or one year past the end of employment of the individual, whichever is longer. 
 
It is illegal to discriminate against any individual (other than a citizen of another country who is 
not authorized to work in the United States) in hiring, discharging, or recruiting because of that 
individual's national origin or citizenship status. 
 
Compliance with Section 274A of the Immigration and Nationality Act (8 U.S.C. 1324a) is a 
material condition of the contract.  If the contractor employs unauthorized workers during contract 
performance in violation of section 274A, the Government may terminate the contract, in addition 
to other remedies or penalties prescribed by law. 
 
For further information on the requirements of the Act, contractors should contact the Employer 
and Labor Relations Officer of their local INS office. 
 
FSAR 4G52.222-702   Labor Standards for Contracts Involving Migrant and Seasonal 
Agricultural Workers (DEC 1999)  
 
(a) General.  This contract is subject to the Migrant and Seasonal Agricultural Workers 
Protection Act (MSPA) (29 U.S.C 1801-1872) and to Department of Labor regulations 
implementing MSPA (see 29 CFR 500).  The purpose of MSPA is to eliminate activities that are 
detrimental to migrant and seasonal agricultural workers, to require registration of farm labor 



 

contractors, and to assure necessary protections for the workers.  In addition to traditional farm 
labor activities, the Act applies to predominately manual forestry work including, but not limited 
to, tree planting, release, precommercial thinning, and site preparation and wildland fire fighting. 
 
 
(b) Definitions. 
 
"Migrant Agricultural Worker" and "Seasonal Agricultural Worker", as used in this clause, mean 
individuals employed in agricultural (including forestry) work on a seasonal or temporary basis.  A 
worker who moves from one seasonal activity to another is employed on a seasonal basis even 
though the worker may continue to be employed during a major portion of the year.  Migrant 
workers are required to be absent overnight from their permanent place of residence.  Seasonal 
workers are not required to be absent overnight from their permanent place of residence.  Members 
of the contractor's immediate family are not considered to be either migrant or seasonal workers.  
"Immediate family" includes only (1) spouse; (2) children, stepchildren, or foster children; (3) 
parents, stepparents, or foster parents; and (4) brothers and sisters. 
 
"Farm Labor Contractor", as used in this clause, means an individual who, for any money or other 
valuable consideration, paid or promised to be paid, performs any recruiting, soliciting, hiring, 
employing, furnishing, or transporting of any migrant or seasonal agricultural worker. 
 
(c) Registration Requirement.  Any contractor who provides or hires migrant or seasonal workers 
to perform agricultural or manual forestry work shall first obtain a Certificate of Registration from 
the Department of Labor or an authorized State agency.  The contractor shall carry the Certificate 
at all times while engaged in contract performance, and shall display it upon request.  Any of the 
contractor's employees who also perform any one or more of the activities defined for a "Farm 
Labor Contractor" in paragraph (b) must have their own Farm Labor Contractor Employee 
Certificate. 
 
(d) Worker Protections.  The contractor shall comply with the following protections and 
standards related to wage disclosure, record keeping, vehicle safety, and housing: 
 
(1) The contractor shall display and maintain at the place of employment the MSPA poster 
provided by the Department of Labor. 
 
(2) Wage and Payroll Standards 
 
(i) The contractor shall disclose in writing to each worker in a language common to the worker 
the full terms of their employment, including workers compensation information, at the time they 
are recruited or hired.  The Department of Labor provides an optional form WH-516 for 
contractor's use in disclosure. 
 
(ii) The contractor must keep the following payroll records for each employee:  name, address, 
social security number, basis for wages (i.e. per hour, per tree, per acre), number of units earned if 
paid on a per unit basis, hours worked, total pay, withholdings and purpose for each, and net pay.  
Payroll records shall be retained for three years. 



 

 
(iii) Payments must be made no less frequently than every two weeks or semi-monthly.  At the 
time of each payment, the contractor shall provide to the employee a written itemization of the 
information listed above and which shall include the employer's tax identification number. 
 
(iv) If paid on a piece rate basis, the employee's wage must be at least equivalent to the required 
hourly wage for the hours worked, including overtime differential for time in excess of 40 hours 
per week. 
 
(3) Motor Vehicle Safety 
 
(i) The contractor must be register all vehicles used to transport employees, unless employees 
provide their own transportation or carpool by their own arrangement in one of their own vehicles.  
The authorization to transport employees must appear on the contractor's certificate.  If the 
contractor directs or requests employees to carpool, the registration requirement is still applicable.  
Any driver who transports workers for a fee or at the direction of the contractor must be registered 
as a farm labor contractor or a farm labor contractor employee. 
 
(ii) Any vehicle under the ownership or control of the contractor shall comply with safety 
standards applicable to that vehicle.  Generally passenger vehicles or station wagons must comply 
with Department of Labor regulations at 29 CFR 500.104.  Vehicles other than passenger vehicles 
or station wagons which are driven more than 75 miles must comply with Department of 
Transportation Regulations referenced at 29 CFR 500.105.  All drivers must have a current, valid 
State driver’s license and must comply with Department of Transportation work/rest requirements. 
 
(iii) Each vehicle under the ownership or control of the contractor which is used to transport any 
migrant or seasonal agricultural worker shall be covered by vehicle insurance in accordance with 
applicable state requirements. 
 
(4) Housing 
 
(i) The contractor shall house workers only in a commercial establishment or a facility that has 
been certified by a health authority or other appropriate agency.  The contractor must post the 
certificate of occupancy at the housing site. 
 
(ii) The authorization to furnish housing, other than commercial lodging, must appear on the 
contractor's certificate. 
 
(e)  For further information on the requirements of the Act, contractors should contact their local 
Wage and Hour Division of the Department of Labor. 
 
 
 
 
 
 



 

Worker Housing  
Supplement to 4G52.222-702 (d) (4) Add the following to the clause at H.8.2, subparagraph (4) 
Housing: 
 
 (iii) If the contractor is not furnishing worker housing: 
 
Workers on this contract may obtain housing only in a residential accommodation, including a 
commercial establishment such as a hotel or motel, which meets all applicable state and federal 
standards for employee housing. 
 
Within 10 days after award, and prior to the issuance of Notice to Proceed, the contractor must 
notify the Contracting Officer of the planned worker housing site. 
 
If the housing site is located on a National Forest, the Contractor must obtain a permit from the 
District Ranger for the District on which the housing site is located and the facilities established 
for the workers must meet the applicable U.S. Department of Labor (USDOL) MSPA standards for 
such sites. 
 
If the housing site is not located on a National Forest, the site must meet the applicable housing 
standards in MSPA.  
 
If an exemption from the permit requirement is claimed, the contractor must provide a written 
statement identifying the law authorizing the exemption, stating the facts constituting an 
exemption under that law, and identifying a USDOL employee or official who stated or concurred 
that the accommodations were exempt, citing name, date, and means of communication. 
 
If the housing site is changed after approval by the Contracting Officer, the contractor must 
provide a new Permit or exemption statement.  The above requirements are material conditions of 
this contract.  If the contractor fails to comply, the Government may terminate the contract. In 
addition, other remedies or penalties prescribed by law may apply 
 
Field Sanitation 
In accordance with US Department of Labor Fact Sheet No. ESA 97-28 “Field Sanitation 
Standards” (Ref. 29CFR 1928.110), employers must provide: 

► Potable drinking water, suitably cool and in sufficient amounts, dispensed in single-use 
cups or by fountains, located so as to be readily accessible to employees. 

► Facilities maintained in accordance with public health sanitation practices include 
upkeep of water quality through daily change or more often if necessary. 

► Notification to each employee of the location of the water and allowance of reasonable 
opportunities during the workday to use them.  The employer also must inform the 
employee of the relevant health hazards in the field and the practices necessary to 
minimize them. 

Employees cannot be made to bear the costs incurred by the employer for providing 
required facilities. 
FSAR 4G52.222-703   Migrant and Seasonal Agricultural Worker Protection Act 
Registration (DEC 1999)  



 

 
The Migrant and Seasonal Agricultural Worker Protection Act (MSPA) (29 U.S.C. 1801-1872) 
and implementing regulations issued by the Department of Labor (29 CFR 500), require any 
employer who hires or anticipates hiring employees subject to MSPA to obtain an MSPA 
registration number. 
 
If the contractor employs or anticipates hiring employees subject to MSPA, the contractor shall 
provide a valid U.S. Department of Labor MSPA Registration Number to the Contracting Officer 
within 10 days after notification of award of the contract. 
 
The Government may demand that the contractor display MSPA registration at any time during 
contract performance if it appears that the contractor is employing workers subject to MSPA.  On 
demand, the contractor shall display its MSPA registration or state why it is exempt from MSPA. 
 
Compliance with MSPA is a material condition of the contract.  If the contractor fails to provide a 
valid MSPA number in accordance with this clause, or falsely states that it is exempt from the 
MSPA, the Government may terminate the contract, in addition to other remedies or penalties 
prescribed by law. 
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